Survey 2: Tenure & Retention Highlights

This is a short summary of our findings from Survey 2, where we saw statistically significant differences using a chi-square test. The
original survey instrument and details about the survey data is on our website. Please note that STEM in this study includes
engineering, natural sciences, and mathematics.

Respondents Demographics: msurvey mallfaculty

Survey 2 received 171 responses (all from tenure-track 80
faculty) out of 407 (42%) full-time faculty members. We
see proportionally more female respondents, while the
race/ethnicity and discipline of the respondents are
representative of the overall faculty. (See right figure). II
Satisfaction of Department Culture: Femala ~ Male MNon-whilte White Non-STEM STEM
e Among the 7 categories surveyed, 4 showed differences between non-white and white
respondents. Fewer non-white respondents agree that “My department colleagues care
about my well-being” (60% vs 81%). More non-white respondents disagree that “My
department colleagues care about my general satisfaction at work’ (23% vs 7%), are

willing to extend themselves in order to help me perform my job to the best of my
ability’ (29% vs 11%) and “value my professional contributions” (26% vs 8%).
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Departmental Culture on Gender & Race

e We used 34 questions to survey departmental culture on Gender & Race. All but 2
categories for Gender show differences between women and men. Among categories for
Race, all show differences between women and men. Below we highlight the categories that
show the largest differences.

In tems of Department Culture on Gender, fewer Female faculty than Male Faculty

agreed with the following items mFemale mMale

There is equal access to space/resources for faculty of all 49%,
gender identities B9%
Department colleagues pay just as much attention when a1
women speak as when men do BE%
We have made an effort to recruit women faculty G3% 86%
The environment provides adequate collegial op portunities for 50%
WOMmen 75%

We have taken steps to enhance the cimate for all women 42% 64%
: " . 32%
The climate for non-binary faculty is good 6%
The environment provides adequate collegial op portunities for 250
non-binary colleagues A48%
Department colleagues pay just as much attention when non- 73%,
binary colleagues speak as when men do 43%
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Science is real! https://go.bucknell.edu/nsf-advance
So are your experiences. Email: advancebucknell@bucknell.edu
#advancebucknell
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In tems of Department Culture on , more Female Faculty than Male Faculty
agreed with the following items

mFemale mMale
Sex discrimination is a problem 11% 6%

Sexist remarks are heard W 30%

Men are more ikely than women to receive helpful career advice 289
from colleagues . !g

|

Men receive preferential treatment during promotion

Men receive preferential treatment when it comes to retention F 25%
. %

‘Women are less likely than men to be invited to give scholarly
talks in my department

Men receive preferential treatment in the area of recruitment m

Mon-binary faculty are less likely than men to be invited to give
scholarly talks

1
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In tems of Department Culture on Race, fewer Female Faculty than Male Faculty disagreed
with the following items
m Female mMale

‘White faculty members receive preferential treatment 37%
during retention/ promotion T8%

White faculty members are mare likely than BIPOC

faculty to receive helpful career advice from 33% 74%
departmental colleagues
Some faculty members have a condescending or Ere
discriminatory attitude toward BIPOC faculty 72%
Racial and ethnic discrimination is a problem 32%
67%
BIPOC faculty are less likely than white faculty to be ﬂ
invited to give scholarly talks 51%
0% 208 405 60% 80% 100%

e Fewer women agree that “In my department, the climate for all BIPOC faculty and
staff is good” (13% vs 36%).

Visit our Research section on go.bucknell.edu/nsf-advance for more details!
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